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SB 294 requires employers to provide a new notice of worker rights to employees upon hire and annually
thereafter, beginning February 1, 2026. As discussed in this Cooley alert, the notice must include information
regarding various workers’ rights, including workers’ compensation benefits, the right to notice of immigration
inspections, protections against unfair immigration practices, the right to organize and constitutional rights when
interacting with law enforcement at work. It is also required to include information on new legal developments
pertaining to laws enforced by the state’s Labor and Workforce Development Agency and a list of enforcement
agencies that may enforce underlying rights in the notice.

The California Labor Commissioner just released its model notice, available here in English and available here in
Spanish, with versions in additional languages forthcoming, including Chinese, Tagalog, Vietnamese, Korean,
Hindi, Urdu and Punjabi. Employers must provide the notice to employees in a language the employer normally
uses with the employees when discussing business, which should be a language employees understand. If the
template notice is not available in that language, then the notice may be provided in English. Under SB 294, the
California Labor Commissioner will post an updated template notice annually. By July 1, 2026, the California
Labor Commissioner will also post a video for employers advising them of their rights and requirements under
the Workplace Know Your Rights Act.

As a reminder, employers also have additional obligations under SB 294. By March 30, 2026 (or at hire for new
employees after that date), employers must give employees the opportunity to name an emergency contact and
to indicate whether the emergency contact should be notified when the employee is arrested or detained at
work or during work hours if the employer has actual knowledge of the arrest or detention.

Next steps

Employers should ensure that they distribute the new notice to all employees and new hires. Employers should
also maintain records regarding the date each notice is sent and ensure they replace the notice on an annual
basis as the state updates the form.

If you have any questions about this law or how to comply, please contact the Cooley employment team or one
of the lawyers listed below.

This content is provided for general informational purposes only, and your access or use of the content does not
create an attorney-client relationship between you or your organization and Cooley LLP, Cooley (UK) LLP, or
any other affiliated practice or entity (collectively referred to as "Cooley"). By accessing this content, you agree
that the information provided does not constitute legal or other professional advice. This content is not a
substitute for obtaining legal advice from a qualified attorney licensed in your jurisdiction, and you should not act
or refrain from acting based on this content. This content may be changed without notice. It is not guaranteed to
be complete, correct or up to date, and it may not reflect the most current legal developments. Prior results do
not guarantee a similar outcome. Do not send any confidential information to Cooley, as we do not have any duty
to keep any information you provide to us confidential. When advising companies, our attorney-client
relationship is with the company, not with any individual. This content may have been generated with the
assistance of artificial intelligence (Al) in accordance with our Al Principles, may be considered Attorney
Advertising and is subject to our legal notices.

Key Contacts


https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202520260SB294
https://www.cooley.com/news/insight/2025/2025-11-24-new-california-employment-laws-are-you-ready
https://www.dir.ca.gov/dlse/Know-Your-Rights-Notice/Know-Your-Rights-Notice-English.pdf
https://www.dir.ca.gov/dlse/Know-Your-Rights-Notice/Know-Your-Rights-Notice-Spanish.pdf
https://www.cooley.com/legal-notices

Anna Matsuo
New York

amatsuo@cooley.com
+1 212 479 6827

Wendy Brenner
Palo Alto

brennerwj@cooley.com
+1 650 843 5371

Leslie Cancel
San Francisco

Icancel@cooley.com
+1 415 693 2175

Ross Eberly
Santa Monica

reberly@cooley.com
+1 310 883 6415

Jacob R. Lahana
Santa Monica

jlahana@cooley.com
+1 310 883 6532

Eileen Leman
Los Angeles

eleman@cooley.com
+1 213 561 3216

Joshua Mates
San Francisco

jmates@cooley.com
+1 415 693 2084

Alexandra Rex Mayhugh
Los Angeles

amayhugh@cooley.com
+1 213 561 3219

Laura Terlouw
San Francisco

Iterlouw@cooley.com
+1 415 693 2069

Summer Wynn swynn@cooley.com
San Diego +1 858 550 6030
Selin Akkan sakkan@cooley.com
Palo Alto +1 650 843 5076
Helen Luu hluu@cooley.com
Palo Alto +1 650 843 5789

This information is a general description of the law; it is not intended to provide specific legal advice nor is it




intended to create an attorney-client relationship with Cooley LLP. Before taking any action on this information
you should seek professional counsel.

Copyright © 2023 Cooley LLP, 3175 Hanover Street, Palo Alto, CA 94304; Cooley (UK) LLP, 22 Bishopsgate,
London, UK EC2N 4BQ. Permission is granted to make and redistribute, without charge, copies of this entire
document provided that such copies are complete and unaltered and identify Cooley LLP as the author. All other
rights reserved.



	California Publishes New ‘Workplace Know Your Rights Act’ Model Notice
	Next steps
	Key Contacts


